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ABSTRACT 



Each year, about 900,000 students in 14,000 schools take the 
Armed Services Vocational Aptitude Battery (ASVAB) . This workbook is designed 
to assist these students in using their ASVAB scores for career exploration 
purposes. It is intended to be interactive and to motivate students to become 
involved in interpreting their ASVAB scores. There are opportunities 
throughout the book to complete exercises that help determine individual 
interests, values, skills, and educational goals, while giving students a 
chance to think about the features they want most in an occupation and 
career. Students are guided towards occupations that match their interests, 
abilities, and personal preferences. In this way they can develop career 
plans to investigate the occupations they determined of interest. The ASVAB 
workbook introduces a group of students who are also in the midst of career 
exploration. Their experiences and discussions can be used to guide users of 
the workbook in their discoveries. The text is interspersed with cartoon 
scenarios, charts, and diagrams to further explain concepts and to assist in 
keeping students engaged. ( Author /JDM) 



Reproductions supplied by EDRS are the best that can be made 
from the original document. 
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FOREWORD 



The Armed Services Vocational Aptitude Battery (ASVAB) was first offered to schools by 
the Department of Defense (DoD) in 1968. Each year, about 900,000 students in 14,000 
schools take the ASVAB. 

To assist young people in using their ASVAB scores for career exploration purposes, DoD 
is pleased to offer Exploring Careers: The ASVAB Workbook. Designed to be interactive, 
the Workbook motivates students to become involved in interpreting their ASVAB scores 
and completing exercises and charts that help them determine their interests, values, skills, 
and educational goals while they think about the features they want most in an occupation 
and career. 

The ASVAB Workbook was developed as a result of the efforts of many individuals. We 
wish to thank Booz Allen & Hamilton Inc. for their contribution toward conceptualizing and 
drafting this Workbook. Dr. Jeffrey Worst managed the project. The contributions of 
Mr. David Rivkin, Dr. Michael McDaniel, Mr. Brian Rubenking, and Ms. Susan Becker are 
gratefully acknowledged. Ms. Signe George served as the lead desktop publishing 
technician for the project. We also want to thank the American Counseling Association 
(ACA) and Dr. Donald Zytowski for their assistance in this effort. 

Serving as advisors on various aspects of the program were: Dr. Stanley Cramer, 

Dr. Esther Diamond, Ms. Eleanor Dietrich, Dr. Rich Feller, Dr. John Fremer, Dr. Gary 
Gottfredson, Dr. Jo-lda Hansen, Dr. Edwin Herr, Dr. John Holland, Dr. Joan Laing, 

Ms. Marjorie Mastie, Dr. William Mehrens, Ms. Juliet Miller, Dr. Roger Myers, Dr. Pat 
Nellor Wickwire, Dr. Dorothy Nevill, Dr. Harvey Ollis, Ms. Nancy Perry, Mr. Mike Pilot, 

Dr. Jack Rayman, Dr. Jim Sampson, Dr. Pat Schwallie-Giddis, and Dr. Carol Tittle. 

Many others have contributed to this document. Various members of the Defense 
Manpower Data Center, Personnel Testing Division, provided technical suggestions and 
editorial review, and graphics support for this document. The Manpower Accession Policy 
Working Group and their representatives closely read revisions of the document and 
obtained the necessary cooperation and approval from each of the Services. The Defense 
Advisory Committee on Military Personnel Testing provided valuable suggestions for the 
improvement of the program. The Office of Accession Policy, headed by Dr. Wayne S. 
Sellman, provided DoD policy oversight. 

Finally, special recognition is due to Dr. Janet Wall, Defense Manpower Data Center, 
Seaside, CA, who directed research, development, and dissemination of the ASVAB 
Career Exploration Program. Her technical and overall guidance ensured the accuracy 
and quality of this document. 
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CHAPTER 1 . WELCOME TO 

EXPLORING CAREERS: 
THEASVAB WORKBOOK 



THE ASVAB 
WORKBOOK 

The Armed Services Vocational Aptitude Battery (ASVAB) Workbook is designed 
especially for people like you — students who are in the process of making choices 
about their future educational and career plans. “Where do I start?” “Do I need to 
go to college to get a job that I like?” “Do I want a career in the military?” “I want to 
get a job right after high school. How do I know what job would be right for me?” 
“Where do I find out more about these jobs?” “Who can help me make these 
decisions?” These are very common questions that people ask themselves when 
they start thinking about their future careers. 

The ASVAB Workbook can help you begin exploring your future educational and 
career plans. The Workbook will start you on your way by: 

• Introducing you to a process where you can gather information about yourself 
and use it to explore careers 

• Providing you with a series of exercises that will help you identify and 
understand your interests, abilities, and personal preferences 

• Guiding you toward occupations that match your interests, abilities, and 
personal preferences 

• Helping you develop a career exploration plan to investigate occupations you 
find interesting. 

The ASVAB Workbook will also introduce you to a group of students who, like 
yourself, are in the midst of career exploration. Their experiences and discussions 
can assist you in exploring careers. 
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WHAT IS CAREER 
EXPLORATION? 



Right now, you may be asking yourself, “What is career exploration?” and “Why is it so 
important?” 

Career exploration is an ongoing process that allows you to take 
information you know about yourself, organize it, and use it to learn 
about the world-of-work and careers that may be right for you. 



WHY IS CAREER 
EXPLORATION 
IMPORTANT TO YOU? 

You will probably spend a great deal of your life working. Feeling good about your 
career often affects how you feel about yourself and other aspects of your life. Also, 
the type of career you choose will probably have an impact on: 

• The type of people you meet 

• How much time you have for family, friends, and hobbies 

• How much money you earn 

By understanding yourself better — what your interests are, what types of things you 
do well, and what you want from an occupation — you will have a better chance of 
being satisfied with the career you choose. 



CAREER 
EXPLORATION 
AND YOUR FUTURE 

Career exploration is a lifelong process. Throughout your life, you will have new and 
different experiences. These experiences may provide you with new skills, get you 
interested in different types of occupations, or change what you want from your 
career. It is common for people to switch jobs five or more times during their 
working lives. Because of this, the career exploration skills and information about 
the world-of-work you are about to learn will be helpful to you again and again. 

On the next page, you will meet four students and their counselor, Mr. Lee. These 
students are thinking about their future educational and career plans. Mr. Lee is 
passing out their ASVAB Student Results Sheets and ASVAB Workbooks. See 
what the students are finding out about these materials. 
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Here is an overview of Workbook Chapters 2-6. Each chapter is color-coded. 

Chapters 2, 3, and 4 will help you organize information about yourself and find out 
what is important to you in an occupation. 




Chapter 2: What are Your Interests? presents the 
Interest-Finder™, an interest inventory for you to 
complete. The inventory asks you questions that will 
help you identify your interests. You can use these 
results to identify careers that meet your interests. 




Chapter 3: Understanding Your ASVAB Results 
explains your ASVAB scores. By reviewing your 
scores, you can learn about your abilities and how 
they fit into career exploration. 




Chapter 4: Learning More About Your Personal 
Preferences helps you identify personal preferences 
you want to find in an occupation. Remember, 
personal preferences are characteristics of 
occupations that are important to you. 



In Chapters 5 and 6, you can identify specific occupations to explore and learn how 
to gather more information about them. 



™ The Interest-Finder is copyrighted by the U.S. Department of Defense. 
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Chapter 5: The OCCU-FIND contains an exercise 
where you identify some specific occupations that 
match your interests, abilities and personal 
preferences. 




Chapter 6: Taking the Next Step introduces you to 
sources of occupational information. You will develop 
your own career exploration plan so you can begin 
learning more about those occupations you think 
might be in your future. 
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HOW TO USE 
THE WORKBOOK 



The Workbook is designed to be flexible. You can use it to meet your needs and 
time schedule. 

You can work straight through the Workbook starting with Chapter 1 and finishing 
with Chapter 6. You can also try one of the suggestions below. Choose the method 
that seems best for you. Consider your concerns and your time requirements. Are 
you interested in one chapter more than another? Do you have a large block of time 
to work through the Workbook or is it easier for you to do only one or two chapters at 
a time? Here are three approaches. If you find that none of these fit your needs, 
develop a different plan that works for you. 

APPROACH 1 : 

If you want to immediately learn more about your ASVAB results and how 
they can be used for career exploration, follow this approach: 




APPROACH 2: 

If you want to learn about yourself and then about the world-of-work, use 
this approach: 



E 


H 


m 


H 


El 





APPROACH 3: 

If you want to complete the Workbook in several short sittings, completing 
only one or two chapters at a time, follow this approach: 
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Whatever way you complete the Workbook, try to: 

1 . Read the introduction to each chapter carefully. It explains what you will 
accomplish and what you need to have already completed before beginning 
the chapter. 

2. Complete each activity carefully and thoughtfully. The activities will prove 
more useful if you give honest and thoughtful answers. 

3. Finish all six chapters. This will provide you with the maximum benefit the 
Workbook has to offer. 

4. Talk to your counselor about the Workbook. Your counselor might be 
planning Workbook review sessions. He or she can help you with individual 
Workbook activities and assist in locating other sources of career information. 



POINTS TO 
REMEMBER 

Here are some points you should consider before beginning the Workbook: 

• The Workbook is yours to keep. It can help you discover information about 
yourself and about occupations that you may or may not have considered 
before. Don’t expect to make final decisions about your future as a result of 
completing the Workbook. However, the Workbook will start you on your way 
to making decisions about your future career choices. 

• Discuss your Workbook results with others — your relatives, counselors, 
teachers, friends and people who know you well. 

• Have fun with the Workbook. No one is more interesting than you; no one’s 
future is more interesting to dream about and plan for than yours. Dive in — 
and enjoy. 
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CHAPTER 2. WHAT ARE YOUR INTERESTS? 



WHAT WILL YOU 
ACCOMPLISH IN 
THIS CHAPTER? 

Understanding yourself is an important part of career exploration. The more you 
know about yourself, the more likely it is that you will be able to identify occupations 
worth exploring. One way to understand yourself better is to start learning about 
your interests. Think of interests as activities and tasks you like to do or areas that 
excite your curiosity. On the following pages, you can take the Interest-Finder™, an 
interest inventory, and start identifying your interests. Taking the Interest-Finder™ 
will provide you with scores, called Interest Codes, that you can use to explore 
occupations. 

Brian, Karen, Maria and Alan are talking to Mr. Lee to get advice on how to identify 
occupations they might want to pursue. Perhaps their ideas will help you. See why 
they’re going to take the interest inventory. 
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C NOOSING A CAREER MEANS, 
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TAKING THE 
INTEREST-FINDER™ 



What you should know before taking the Interest-Finder™: 

The Interest-Finder™ is not a test like others you have taken because it does not 
have right or wrong answers. The inventory asks you questions about the kinds of 
activities you like or would like to do, training you might like to have, or occupations 
that interest you. This will help you identify your interests. 

• It will take about 30 minutes to complete the Interest-Finder™, but there is 
no time limit. 

• Don’t rush. The exercise will be more helpful and enjoyable if you take 
your time. 

Have fun and enjoy it! But remember, read all of the instructions carefully before 
completing each section. 



Copyright © 1995 by U.S. Department of Defense. All rights reserved. 
Interest-Finder™ is a trademark of the U.S. Department of Defense. 
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REALISTIC 



People in REALISTIC occupations are interested in work that is 
practical and useful, that involves using machines or working 
outdoors, and that may require using physical labor or one's hands. 



ACTIVITIES 

Darken © for Like, 
if you like or would like 
to do this activity. 

Darken ® for Dislike, 
if you do not like or 
would not like to do 
this activity, or if you 
are unsure. 



OCCUPATIONS 

Darken © for Like, 
if you think you might like 
working in this occupation. 

Darken © for Dislike, 
if you would not like 
working in this occupation, 
or you are unsure. 



Take care of domestic animals 

Apply wood stains and varnishes to furniture , 

Frame a house 

Refinish the floor in a house 

Replace broken windows 

Connect a VCR 

Repair telephone lines 

Replace a watch battery 

Use a battery tester 

Drive a fire engine or ambulance 

Drive a tractor.™ 

Operate a lawn mower 

Operate timber and logging equipment 

Repair broken locks 



TRAINING 

Darken © for Like, 
if you have had or 
would like to have an 
on-the-job training course 
or a class in this area. 

Darken ® for Dislike, 
if you would not like to have 
a training course in this area, 
or you are unsure. 



Controlling garden pests 

Planting or harvesting of farm crops .. 

Bookshelf construction 

Building a deck for a house 

Furniture repair...™ 

Painting a house (interior or exterior) 

Restoration of antique furniture 

Woodworking r 

Installing fire alarms 

Installing telephones 

Repairing small home appliances 

Automobile tune-up 



, if 



Farmer 

Gardener . 

Landscaper.. 

Tree trimmer 

House painter ._.™ 

Wallpaper hanger 

Woodworking machine operator . 

Computer repairer - 

Telephone repairer 

Television repairer 

Emergency vehicle driver 

Farm equipment mechanic 

Industrial machinery mechanic.... 
Plumber 



Write the total number of your REALISTIC L’s in this box. 
Later, you will convert this number to a percentile score. 
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I mx/CCTI^ ATIWC People in INVESTIGATIVE occupations are usually interested 
I IM V CO I l\3rr\l I V C j n sc j e nce and math and enjoy developing creative methods 

for solving problems. 



ACTIVITIES 

Darken © for Like, 
if you like or would like 
to do this activity. 

Darken ® for Dislike, 
if you do not like or 
would not like to do 
this activity, or if you 
are unsure. 



TRAINING 

Darken ® for Like, 
if you have had or 
would like to have an 
on-the-job training course 
or a class in this area. 

Darken ® for Dislike, 
if you would not like to have 
a training course in this area, 
or you are unsure. 



OCCUPATIONS 

Darken ® for Like, 
if you think you might like 
working in this occupation. 

Darken © for Dislike, 
if you would not like 
working in this occupation, 
or you are unsure. 
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Examine the ruins of an ancient temple 

Operate a computer to solve complex math problems 
Learn scientific ways to help protect the environment 

Study how diseases are spread — 

Study marine life 

Study plants under a microscope 

Study the ecosystem of a coral reef 

Study the effects of radiation on plants 

Find the area of a triangle 

Prove geometry theorems — ... 

Conduct research to improve solar power 

Learn about chemical compounds . 

Study about new sources of energy 

Study chemical reactions 



Conducting lab experiments .. 

Scientific methods . 

Animal behavior in the wild 

Conducting biology experiments 

Diseases and their cures 

Animal anatomy 

Algebra — ...- - 

Geometry - - 

Metric system 

Conducting chemistry experiments 

Conducting physics experiments 

Operating a telescope 



Computer scientist 

Nuclear engineer 

Experimental research worker 

Medical examiner — 

Science laboratory assistant 

Scientist 

Animal scientist 

Ecologist 

Eye doctor 

Marine biologist 

Veterinarian 

Earth scientist 

Environmental research scientist - 

Geographer — 

Write your total number of INVESTIGATIVE Us in this box. 

Later, you will convert this number to a percentile score . 
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ARTISTIC People in ARTISTIC occupations are interested in creating works 
of beauty such as art, literature, music, and dance. 



0 



ACTIVITIES 


Design a set for a play 


• © 




Write a story about my favorite hobby 


■ ■ © 




Darken (l) for Like, 


Write script ideas for TV shows 


■ © 


® 


if you like or would like 


Write short stories 


.. © 


® 


to do this activity. 


Conduct a symphony orchestra 


■ • © 


® 


Darken © for Dislike, 


Identify different styles of music such as classical and rhythm &. blues 
Play the organ for a choir 


■ ■ © 

• ■ © 


® 

® 


would not like to do 


Write musical jingles for television commercials 


- © 




this activity, or if you 


Write the words for a song 


.. © 


® 


are unsure. 


Join a local theater company 


.. © 






Direct a play 


.. © 


® 




Create pottery 


•• © 


® 




Make figures out of clay 


.. © 


® 




Design toys for a manufacturer 


.. © 


® 








TRAINING 


Creative writing .. 


• © 


® 

® 

® 

® 

® 

® 

® 

® 

® 

® 


Scriptwriting 


• © 
• © 
• © 


Darken © for Like, 


Leading a band ; 


if you have had or 


Music 


would like to have an 


Piano .. 


• © 


on-the-job training course 


Reading music 


• © 


or a class in this area. 


Acting 


■ © 
• © 
■ © 
■ © 
• © 
© 


Darken © for Dislike, 
if you would not like to have 
a training course in this area, 


Ballet 


Art history ....- 


Cartooning 


or you are unsure. 


Making puppets .. 




Sculpting - 






OCCUPATIONS 


Magazine writer 


00000000000000 


® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 


Author .. 


Darken © for Like, 
if you think you might like 


Movie critic — 


Guitarist - 


working in this occupation. 


Jazz musician 


Darken @ for Dislike, 
if you would not like 
working in this occupation, 
or you are unsure. 


Rock band singer 


Songwriter 


Circus performer 


Clown _ 


Comedian 




Puppeteer 




Illustrator 




Photojoumalist 




Portrait painter 




Write the total number of your ARTISTIC L’s in this box. ->~ 
Later, you will convert this number to a percentile score. 
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SOCIAL 



People in SOCIAL occupations enjoy having an impact on other 
people’s lives by helping them through activities such as teaching 
or counseling. 



ACTIVITIES 

Darken (l) for Like, 
if you like or would like 
to do this activity. 

Darken ® for Dislike, 
if you do not like or 
would not like to do 
this activity, or if you 
are unsure. 



TRAINING 

Darken © for Like, 
if you have had or 
would like to have an 
on-the-job training course 
or a class in this area. 

Darken © for Dislike, 
if you would not like to have 
a training course in this area, 
or you are unsure. 



OCCUPATIONS 

Darken © for Like, 
if you think you might like 
working in this occupation. 

Darken ® for Dislike, 
if you would not like 
working in this occupation, 
or you are unsure. 



Host social events 

Belong to a student organization 

Work at a blood drive 

Serve as a resident assistant in a college dormitory 

Work as a camp counselor 

Work as a student tour guide for my school 

Work in a health club ~ 

Lead a group therapy session . — 

Volunteer for the Peace Corps 

Assist a summer camp instructor 

Conduct a training course . 

Teach adult education classes 

Teach classes for new employees 

Tutor a student 



Leading a support group 

Lifeguard training 

Planning foreign travel - 

Providing services to airplane passengers 

Braille (reading system for the blind) 

Caring for the elderly 

Interviewing and counseling methods 

First aid - 

Elementary school education 

Physical education 

Speaking a foreign language 

Teaching children how to swim 



Cruise activities director - 

Camp counselor ; 

Recreation coordinator 

Flight attendant . 

Sightseeing tour guide - 

Weight-loss counselor 

Adoption agency caseworker 

Medical assistant 

Dental hygienist 

Drug and alcohol counselor 

Interpreter for the hearing impaired 

High school principal 

Special education teacher 

Teacher 

Write the total number of your SOCIAL L’s in this box. 

Later, you will convert this number to a percentile score . 
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ENTERPRISING People in ENTERPRISING occupations are interested in 

situations involving public speaking, sales, and management 
and usually enjoy being in positions of leadership. 



ACTIVITIES 

Darken © for Like, 
if you like or would like 
to do this activity. 

Darken ® for Dislike, 
if you do not like or 
would not like to do 
this activity, or if you 
are unsure. 


Think of an idea to start a new business 

Convince other people that my ideas or suggestions are best 

Convince people to follow my lead 

Develop a plan to boost the sales of a product 

Persuade management to see the employees’ side of a debate 
Present a new advertising campaign to corporate executives 

Sell plans to develop new areas of real estate 

Argue in favor of a new law 

Present a case in front of a judge and jury 

Write up contracts between two parties 

Manage a department within a company 

Manage a restaurant __ 


@@@@@@@@@@@@@0 


® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 


Manage the sales of a large corporation ! 

Debate with others about politics 


TRAINING 


Developing business plans j 


■ © 


® 




How to succeed in the corporate world ! 


• © 


® 


Darken © for Like, 


Identifying new business opportunities 


• © 


® 


if you have had or 


Importing and exporting goods for a profit 


• © 


® 


would like to have an 

nn-mf*-inh tr^inino pni 1 re a 


Stoning your own business 


© 


® 


vll lllw JvD ll&llllllg CUUIoC 

or a class in this area. 


Buying and selling stock ; | 


© 


® 




Effective marketing strategies j 


© 


® 


Darken © for Dislike, 


Law | 


© 


® 


if you would not like to have 


Developing leadership skills ! 


© 


® 


a training course in this area, 


Managing an organization or business ! 


© 


® 


or you are unsure. 


Organizing the work of several different people 


© 


® 




Project management 


© 


® 




i 






OCCUPATIONS 


Gift shop owner 1 


© 


® 




Owner of a professional sports team ! 


© 


® 


Darken © for Like, 


Retail store owner i 


© 


® 


if you think you might like 


Auctioneer i 


© 


® 


working in this occupation. 


Cosmetics sales representative 


© 


® 


Darken © for Dislike, 


Traveling salesperson 1 


© 


® 


if VOll would not likp 


District auomey 


© 


® 


I* J v/U rV't/MlU HUl AtrVC 

working in this occupation, 


Lawyer for sports figures and movie stars i 


© 


® 


or you are unsure. 


Supreme Court justice .. 1 


© 


® 




Agent for actors 


© 


® 




Corporate executive 


© 


® 




Hotel manager 


© 


® 




Company spokesperson .. 


© 


® 




Mayor .. 


© 


® 




Write your total number of ENTERPRISING L’s in this box. 










Later, you will convert this number to a percentile score. 
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CONVENTIONAL 



People in CONVENTIONAL occupations tend to be 
interested in using office and detail skills such as 
keeping records and doing computations. 



ACTIVITIES 

Darken © for Like, 
if you like or would like 
to do this activity. 

Darken (5) for Dislike, 
if you do not like or 
would not like to do 
this activity, or if you 
are unsure. 



TRAINING 

Darken © for Like, 
if you have had or 
would like to have an 
on-the-job training course 
or a class in this area. 

Darken © for Dislike, 
if you would not like to have 
a training course in this area, 
or you are unsure. 



OCCUPATIONS 

Darken © for Like, 
if you think you might like 
working in this occupation. 

Darken ® for Dislike, 
if you would not like 
working in this occupation, 
or you are unsure. 



0 




Keep accurate financial records for an organization or company 

Make entries into a financial accounting system , 

Review financial records of an organization 

Complete forms for items to be shipped 

Count the inventory of a small business 

Organize and maintain files 

Put accurate price tags on merchandise 

Set up and maintain a filing system 

Sort mail 

Weigh packages to determine postage due „ 

Enter data into a computer 

Operate a telephone switchboard 

Learn the major sections of a business letter 

Type reports 



© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 



® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 



Balancing a checkbook 

Basic accounting principles 

Determining yearly taxes for companies 

Preparing budgets 

Personnel records management 

Procedures for the handling and storage of goods 

Recordkeeping systems 

Stock control and accounting procedures 

Warehouse inventory systems 

Maintaining a computer data base 

Operating photocopy machines 

Formatting a letter correctly 



© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 



® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 



Accounting clerk 

Payroll specialist 

Accountant 

Tax preparer .. 

Court clerk 

Mail room clerk 

Personnel clerk 

Reservation clerk 

Scheduler 

Supply and inventory specialist 

Computer operator 

Data entry clerk 

Word processing operator 

Office assistant 

Write your total number of CONVENTIONAL L’s in this box. ->- 

Later, you will convert this number to a percentile score. 
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NEXT STEPS 



The Interest-Finder™ is a measure which helps you to identify the areas of work in 
which you seem to have the most interest. The areas which the Interest-Finder™ 
measures are: 



Realistic 

Investigative 

Artistic 

Social 

Enterprising 

Conventional 

Detailed descriptions of these interest areas begin on page 2-14. 

Because life experiences of boys and girls can vary, they may score differently on 
measures like the Interest-Finder™. For example, boys tend to have higher Realistic 
scores than girls, and girls tend to have higher Social scores than boys. The result 
is that boys may explore Realistic occupations more than girls — and girls may 
explore Social occupations more than boys. But, boys and girls can have interests 
in any of the areas on the Interest-Finder™. 

Given that differences can exist, the best types of scores to use with the Interest- 
Finder™ are gender-based percentile scores. These types of scores could help you 
explore occupations you may not have considered before. On the next page, you 
will be shown how to convert your Interest-Finder™ results to gender-based 
percentile scores. 
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DETERMINING YOUR GENDER-SPECIFIC 
INTEREST-FINDER PERCENTILE SCORES 



Enter your Interest-Finder™ results from pages 2-5 through 2-10 in the boxes below. 
Find and circle your results in the middle row, then find the number directly it 
(if you are female) or iaatiPa it (if you are male). This is your percentile score. Write 
your percentile score in the corresponding circle on the next page. 
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FINDING YOUR 
SUMMARY CODE 



Find the letters next to your three highest percentile scores. Each of these letters 
represents one of your Interest Codes. Together they make up your Summary 
Code. The letter with the highest number is your primary Interest Code. If two 
scores are the same or tied, put both letters in the same diamond. Write your 
Summary Code in the diamonds below. 




WHAT DO YOUR 
INTEREST CODES 
MEAN? 

You probably are wondering why 
your Summary Code includes 
several different Interest Codes — 
your primary Interest Code (which is 
your highest scoring code) and your 
next two highest scoring codes. It is 
because most people are interested 
in several different areas. They 
have different interests, and that’s 
what makes people interesting! 

Look at the charts on the next few 
pages to find out what each Interest 
Code means. 
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Realistic Type 



You Probably Are 
Interested In: 



Mechanical activities. You may be 
less interested in activities that 
require a great deal of interaction 
with people. 



You May Like 
Activities That: 



Allow you to work with your hands 

Let you see the results of your 
work 

Allow you to work by yourself, 
rather than with other people 

Involve using machines, tools, 
and equipment 



Examples 
of Realistic 
Occupations 
You Might Enjoy: 



Aircraft Pilot 
Automotive Mechanic 
Broadcast Technician 
Dental Laboratory Technician 
Firefighter 
Radar Operator 
Truck Driver 
Woodworker 




ERJO 14 



% S 



, 26 



Exploring Careers: The ASVAB Workbook 




I 




You Probably Are 
Interested In: 



You May Like 
Activities That: 



Examples 
of Investigative 
Occupations 
You Might Enjoy: 



Investigative Type 



Mathematical or scientific activities. 
You may be less interested in leading 
or supervising people. 



Involve learning about a new 
subject area 

Allow you to use your knowledge 
to solve problems or create things 
or ideas 



Detective 

Dietitian/Nutritionist 

Engineer 

Meteorologist 

Physical Therapist 

Physician 

Psychologist 

Veterinarian 
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A 




You Probably Are 
Interested In: 



You May Like 
Activities That: 



Examples 
of Artistic 
Occupations 
You Might Enjoy: 



ERIC 
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Artistic Type 



Activities that allow you to write, 
paint, play a musical instrument, or 
perform similar activities. You may 
be less interested in performing 
clerical tasks. 



Allow you to be creative 

Allow you to use your imagination 
to do original work 

Let you work according to your 
own rules 



Actor/Actress 

Chef 

Graphic Designer 
Jeweler 
Musician 
Photographer 

Radio and Television Announcer 
Writer 
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You Probably Are 
Interested In: 



You May Like 
Activities That: 



Examples 
of Social 
Occupations 
You Might Enjoy: 



Social Type 



Activities that allow you to use 
your skills and talents to interact 
effectively with others. You may 
be less interested in performing 
mechanical activities or tasks. 



Involve working with and helping 
others 

Let you teach others new skills 



Childcare Worker 
Counselor 
Flight Attendant 
Licensed Practical Nurse 
Physical Therapy Assistant 
Recreation Worker 
Social Worker 
• Teacher 
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You Probably Are 
Interested In: 



You May Like 
Activities That: 



Examples 
of Enterprising 
Occupations 
You Might Enjoy: 



Enterprising Type 



Activities that allow you to take a 
leadership role or speak in front of 
groups. You may be less interested 
in performing scientific tasks. 



Are fast-paced 

Require that you take on a lot of 
responsibility 



Financial Manager 

Judge 

Lawyer 

Public Relations Specialist 
Real Estate Agent 
Retail Buyer 
Sales Representative 
Travel Agent 
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You Probably Are 
Interested In: 



You May Like 
Activities That: 



Examples 
of Conventional 
Occupations 
You Might Enjoy: 



Conventional Type 



Activities that allow you to use your 
organizational, clerical, and arithmetic 
abilities. You may be less interested 
in performing artistic tasks. 



Require attention to detail 
Require attention to accuracy 

Accountant 
Bank Teller 
Budget Analyst 
Computer Operator 
Court Reporter 
Dental Assistant 
Payroll Clerk 
Secretary 
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WHAT DOES THE 
ORDER OF YOUR 
INTEREST CODES 
MEAN? 

Now that you understand what the letters in your Summary Code mean, you also 
may be wondering if the order of those letters has a special meaning. The answer is 
“yes!” The first letter in your Code indicates your strongest interest area; the next 
letter, your second strongest interest; and the third letter is the area in which you 
have some interest, but probably not as much as in the first two areas. If you have 
Interest Codes that are tied or very close together, they probably are equally 
important. 

Keep in mind that your Interest Codes indicate your interest areas at this time in your 
life. While your strongest interest area may remain the same over time, as you 
mature and gain greater experience, your other areas of interest may change in 
importance or you may develop new interests. If you take this same inventory 
several years from now, the letters in your Summary Code could be in a different 
order, or you might even see some different letters. 



ARE YOU HAPPY 
WITH YOUR RESULTS? 

Look again at the Summary Code you received at the end of the inventory on page 
2-13. Do the letters in your Code seem to describe you? Are you happy with the 
results? 

• If your answer is “yes,” go to the next page and write your three Interest 
Codes in the boxes provided. 

• If your answer is “no,” try the following: 

1 . First, recheck your scoring. Is all of the addition correct? Did you 
overlook any answers when you added the summary scores? Did 
you convert your results to gender-specific percentile scores 
correctly? 
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2. Second, look through the questions on the inventory again. Do 
your answers honestly reflect your interests and abilities? Change 
any answer if you think there may be a better response. It is not 
unusual for people to change their answers. 

- If you do change some answers, make sure your scores on 
page 2-13 reflect these changes. Did your total scores change? 

Did your Summary Code change? 

If you are still not satisfied with your Interest Codes after rechecking your scores and 
looking through the inventory questions a second time, you may want to discuss this 
with your counselor. 

Write your Interest Codes in the boxes provided below. If two codes have the same 
score, put them in the same box. 



Primary 2nd 



3rd 



SUMMING UP 

This chapter helped you discover more about yourself — you were able to start 
identifying your interests by taking an interest inventory. You also learned how to 
interpret your inventory results and identify your strongest interest areas. Later, in 
Chapter 5, The OCCU-FIND, you can explore occupations based on the interests 
you identified. 
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CHAPTER 3. UNDERSTANDING YOUR 

ASVAB RESULTS 



Did you receive your ASVAB Student Results Sheet from your 
counselor? If you haven’t, go see your counselor as soon as 
possible. You need your Results Sheet before starting this chapter. 



WHAT WILL YOU 
ACCOMPLISH IN 
THIS CHAPTER? 

The ASVAB Student Results Sheet reports your ASVAB scores. In this chapter, you 
will learn more about what your ASVAB scores mean. Your ASVAB scores, like 
your interests, give you information about yourself that you can use for educational 
and career planning. That is, they give you an idea of where your abilities lie. 
Abilities tell you what your current aptitudes are — what types of things you can 
learn easily or perform well. Understanding your abilities will help you select 
occupations to explore. 



WHAT DO YOUR 
ASVAB SCORES 
MEAN? 

Brian and Karen just received their ASVAB Student Results Sheets. They are 
discussing what their ASVAB scores mean. Turn the page to see what they learn. 
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WHAT ARE ASVAB SCORES? 












Your scores tell you how you did on the ASVAB. They give you 






information that can help you identify and understand some of 






your personal strengths — called abilities. 












The Student Results Sheet reports: 












• Scores for each of the ten tests that make up the ASVAB. 






The names of these tests, beginning with Word Knowledge 






(WK) and ending with Coding Speed (CS), are listed in the 






left-hand column of your Student Results Sheet. 






Descriptions of each of these tests are provided on the back 






of the Results Sheet. 












• An Academic Ability (A A), Verbal Ability (VA) and Math 




o 


Ability (MA) Score. Each of these scores is made up of a 






combination of some of the ten individual ASVAB tests you 






took. 












• Your ASVAB Codes and your Military Careers Score. These 






scores are listed on the bottom left-hand corner of your 






Student Results Sheet. 












WHAT ARE PERCENTILE SCORES? 












With the exception of your ASVAB Codes and your Military 






Careers Score, each of your ASVAB scores is shown as a 






percentile score. Percentile scores tell how well you did 






compared to a national sample of students at your grade level 






who took the test. They indicate how you would rank in a 




... r\ 


group of 7 00 students from across the nation at your grade 


























J 
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level. For example, a percentile score of 86 means that you 




kJ 


scored as well as, or better than, 86 out of 1 00 students in a 






national sample of students at your grade level. 












There are two types of percentile scores: 












• Same Grade/Same Sex 












Tells how well you did compared to a national sample of 






students who are at your grade level and who are the same 






sex. For example, if you are an II th grade male, your same 






grade/same sex score tells you how well you did compared to 






1 1 th grade males. 












• Same Grade/Opposite Sex 










( ) 


Tells how well you performed on the test compared to a 




V ^ 


national sample of students who are in your same grade and 






who are the opposite sex. For example, if you are a 1 2th grade 






female, your same grade/opposite sex score tells you how well 






you did compared to 12 th grade males. 












Because the life experiences of men and women can vary, you 






may score somewhat differently on the test than did students 






of the opposite sex. Your same grade/ opposite sex score is 






important for you to know because workers in some 






occupations are mostly made up of one sex, and those are the 






people you may be competing against for jobs. For example, 






let's say you are a male interested in becoming a nurse. 






Because the majority of nurses are female, it may be helpful for 






you to find out how your abilities compare to females. 
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WHAT ARE SCORE BANDS? 












Your ASVAB scores are reported with score bands , shown as 






dashes in brackets. Test scores are never an exact measure of 






your ability. If you took the ASVAB aqain, your scores miqht 






chanqe somewhat. Score bands show you the ranqe that your 






scores would probably fall in if you took the test aqain. You 






can also use score bands to determine where your strenqths lie. 












Look at the score bands shown below 












40 SO 60 70 






Janet Verbal Ability [ ] 






Math Ability f 1 










o 


Katie Verbal Ability [ ] 






Math Ability [ ] 












Janet's verbal ability and mathematical ability score bands 






overlap. This most likely means that her rankings in these two 






areas are pretty similar. She probably has very similar math 






ability and verbal ability rankings. 












On the other hand, Katie's verbal ability and mathematical 






ability score bands do not overlap. Katie received a higher score 






on math ability. Her score bands show that her rankings on 






math ability and verbal ability are probably not the same. 






Looking at her score bands also shows that her math ability 






ranking is likely higher than her verbal ability ranking. 










r\ 






KJ 







READ ON TO FIND OUT MORE ABOUT YOUR ASVAB SCORES. 
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HOW CAN YOU 
USE YOUR 
ASVAB SCORES? 



Your ASVAB scores provide you with information about your abilities, or personal 
results in ten test areas. The charts on the following pages explain: 

• What each score tells you about yourself 

• Which scores you can link to occupations and use for career exploration. 

You can also see what Alan, Maria, Karen and Brian found out about their ASVAB 
scores. 
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ASVAB TEST SCORE: 


ACADEMIC ABILITY 


WHAT DOES YOUR 


It measures how well you did on both the 


ACADEMIC ABILITY 


Verbal and Math sections of the ASVAB 


SCORE MEASURE? 


combined. 


HOW CAN YOU USE 


Your Academic Ability Score is an indicator 


YOUR ACADEMIC ABILITY 


of your potential for being successful in 


SCORE FOR CAREER 


further education and training. You can use 


EXPLORATION? 


this score to help you decide whether to 




explore occupations that require further 




education and training. 




^ / SCORED IN THE- 7Z- PERCENTILE ON 

ACAPEMIC ABILITY. ITUINK I MIGHT BE INTERESTED 
IN SOME OCCUPATIONS THAT REQUIRE A COLLEGE 
DEGREE, UKE A TEACHER OR WRITER. MR. LEE SAID 
MY ACADEMIC ABILITY SCORE, ALONG MTU MY 
SOUD B AVERAGE, PROBABLY MEANS I'LL 
< DO FINE IN COLLEGE. > 



V.K 



o 
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ASVAB TEST SCORES: 


VERBAL ABILITY 




MATH ABILITY 


WHAT DO YOUR 


Verbal Ability measures how well vou did on the 


VERBAL AND MATH 


Word Knowledge and Paragraph Comprehension 


ABILITY SCORES 


tests. 


MEASURE? 


Math Ability measures how well vou did on the 
Arithmetic Reasoning and Math Knowledge tests. 


HOW CAN YOU USE 


Your Verbal and Math Ability scores are indicators 


YOUR VERBAL AND 


of your potential for being successful in further 


MATH ABILITY 


education and training. 


SCORES FOR CAREER 
EXPLORATION? 


Your Verbal Ability score gives you an idea of your 
vocabulary and reading skills. 




Your Math Ability score gives you an idea of how 
well you would do in math-related subjects. 




i really like working win) computers and am 
thinking about becoming a computer 

PROGRAMMER TO DO THAT, I NEED TO TAKE MATH 
COURSES IN COLLEGE. ITH INK I MIGHT DO WELL 
BECAUSE I SCORED REALLY HIGH ON MATH ABILITY 
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ASVAB TEST SCORES: 


WORD KNOWLEDGE 
PARAGRAPH COMPREHENSION 
ARITHMETIC REASONING 
MATHEMATICS KNOWLEDGE 
GENERAL SCIENCE 
AUTO & SHOP INFORMATION 
MECHANICAL COMPREHENSION 
ELECTRONICS INFORMATION 
NUMERICAL OPERATIONS 
CODING SPEED 


WHAT DO YOUR 


Your individual test scores measure your abilities in 


INDIVIDUAL TEST 


ten test areas. You can find a description of each 


SCORES MEASURE? 


test on the back of your Student Results Sheet. 


HOW CAN YOU USE 


The scores you received on the ten tests can give 


THESE SCORES 


you an indication of your relative performance in 


FOR CAREER 


each of the test areas. This can assist you as you 


EXPLORATION? 


learn about the specific requirements of a career or 
occupation. 




/ PIP EXTREMELY WELL ON AM TH KNOWLEDGE AND 
ELECTRONICS INFORMATION. MY SCORES ON THESE 
TESTS WERE MUCH HIGHER THAN MY OTHER 
INDIVIDUAL TEST SCORES. MY SCORE BANDS FOR 
THESE TWO TESTS DID NOT OVERLAP WITH THE 
TESTS I SCORED LOWER ON, LIKE PARAGRAPH 
comprehension i'm 60 /ng to ask my school 

COUNSELOR to HELP ME LOCATE WHERE MY 
STRENGTHS IN THESE TWO AREAS WILL HELP 
ME PERFORM WELL ON THE JOB. 



I \\\( Ex P lonn S 
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ASVAB TEST SCORE: 



WHAT DO YOUR ASVAB 
CODES MEASURE? 



HOW CAN YOU USE 
YOUR ASVAB CODES 
FOR CAREER 
EXPLORATION? 



ASVAB CODES 



Your ASVAB Codes are a measure of your 
general ability. You will receive two of them on 
your Student Results Sheet. They can range 
from 1 to 5 and are derived from your Academic 
Ability score. 

You can use your ASVAB Codes with the 
OCCU-FIND in Chapter 5 to identify occupations 
that have people working in them with abilities 
similar to your own. 

The first code, your primary code, can help you 
find occupations that require abilities similar to 
your own. The second code can help you find 
other occupations that may also match your 
abilities, but not as closely as your primary code. 




/ GOT 1 AND2 AS MY ASVAB CODES OH PAY STUDENT 
RESULTS SHEET. WHEN I COMPLETE THE OCCU-FIND 
IN CHAPTER 5, I CAN USE THESE CODES TD 
IDENTIFY OCCUPATIONS THAT REQUIRE ABILITIES 
SIMILAR TD MY OWN. 
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ASVAB TEST SCORE: 


MILITARY CAREERS SCORE 


WHAT DOES YOUR 


Your Military Careers Score is another measure of 


MILITARY CAREERS 


your general ability. It is a combination of your 


SCORE MEASURE? 


Academic Ability, Mechanical Comprehension and 
Electronics Information scores. 


HOW CAN YOU USE 


Your Military Careers Score can help you identify 


YOUR MILITARY 


military enlisted occupations you have a good chance 


CAREERS SCORE 
FOR CAREER 


to qualify for based upon your ASVAB results. 


EXPLORATION? 


Your Military Careers Score is used with graphs 
found in Military Careers, a book that provides you 
with information about military occupations. Your 
counselor, school library, or career center should 
have a copy of Military Careers. Pages 8-1 0 of 
Military Careers contains information on how to use 
your Military Careers Score with the graphs provided. 




I’M WINKING OF A CARE El? IN THE MILITARY MY 
MILITARY CAREERS SCORE CAM HELP ME PICK 
OCCUPATIONS. I'M VERY INTERESTED IN 
ELECTRONICS. I CAN USE MY MILITARY CAREERS 
SCORE TO SEE IF I'VE GOT A GOOD CHANCE 
OF QUALIFYING FOR AN ELECTRONICS CAREER 
IN THE MILITARY. 
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YOUR ASVAB SCORES GIVE YOU AN IDE A OF YOUR PRESENT ABILITIES 
COMPARED TO THOSE OF OTHER STUDENTS AT YOUR GRADE LEVEL WHO TOOK THE 
TEST. YOU CAN USE THIS INFORMATION TO SELECT CAREERS FOR EXPLORATION. 

men trying to understand fourscore ' ' 

Yens, 







C T//PDC A DC C/)kAP DY)INFTY 









The ASVAB measures your aptitudes — that is, how well you can do or how easy it 
might be for you to learn specific types of work activities or tasks at this stage of your 
life. You shouid not be discouraged if you received ASVAB scores -that you consider 
low because: 

• Your ASVAB scores are affected by the opportunities you have had to gain 
related knowledge and practical experience. They reflect the level of ability 
you have developed to date. Some people receive lower scores simply 
because they have not yet had the opportunities to obtain information and 
learn skills other people have. For example, if you have never worked with 
electrical equipment, you may not be familiar with some of the terms used 
in the Electronics Information test of the ASVAB and may not do as well as 
other students who have worked with electronics. 

• While the ASVAB measures some of your current abilities, it does not 
measure all factors that can contribute to your success on the job or in 
school. For example, it does not measure your personal motivation, 
leadership abilities, physical coordination, or spatial abilities. These factors 
are important to success in a variety of occupations and educational 
programs. Remember that success in school or on the job is related to 
many different factors, not just the scores your received on the ASVAB. 

• Low scores on ASVAB do not necessarily mean failure in a related 
educational program or occupation, just as high scores do not guarantee 
success. 

• Test results are only one way of measuring aptitude. School grades and 
hobbies can be other indicators of aptitude. 
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Remember, as your counselor I can help you plan your future education and 
training. By working together, we can make sure you have the best chance of 
succeeding in the career that you hope to pursue. 

SUMMING UP 

This chapter helped you understand what each of your ASVAB scores on your 
Student Results Sheet means. It also gave you some ideas about how your scores 
can be helpful in exploring your future, especially your ASVAB Codes and Military 
Careers Score — two of the most useful scores you can use for career exploration. 

Write your ASVAB Codes in the boxes below. Your ASVAB Codes are found on the 
bottom left-hand side of your Student Results Sheet. They are numbered 1 through 
5. The first number is your primary code and the other number is your secondary 
code. 



ASVAB CODES 



Primary Secondary 



Later, you can use your ASVAB Codes with the OCCU-FIND in Chapter 5 to explore 
occupations. 



o 
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CHAPTER 4 . LEARNING MORE ABOUT YOUR 

PERSONAL PREFERENCES 



WHAT WILL YOU 
ACCOMPLISH IN 
THIS CHAPTER? 

Learning more about your personal preferences is a part of self-discovery. Personal 
preferences are job characteristics you consider so important that they will influence 
the type of career you choose. 

This Workbook discusses three types of personal preferences: civilian education, 
military occupations, and work values. You can learn more about each of these and 
identify those that are important to you through the activities in this chapter. 

Turn the page to read about Alan and Karen discussing their education and military 
occupation personal preferences. 
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\7nell, i'm thinking about being a doctor. 

f AFTER COLLEGE. THERE'S FOUR YEARS OF MEDICAL 
SCHOOL. TO BE A SPECIAL KIND OF DOCTOR- -LIKE 
AN ORTHOPEDIC SURGEON- I'D ME EVEN 
MORE TRAINING AFTER THAT. 






'NO WAYl I COULDNT MAkE IT IN 
SCHOOL FOR EIGHT MORE YEARS. 

THAT'S TOO LONG. I'M READY 
TO GET OUT NOW. 








EXPERIENCE^ < 

nrnil 



ft 



I WOULDNT SKIP 
COLLEGE. THE MILITARY'S 
NOT FOR ME. 






C-> 



1 



V w ^ YOU 

dont have 

TO SKIP COLLEGE JUST 
BECAUSE YOU'RE IN THE 
MILITARY. YOU COULD GOTO 
COLLEGE FIRST AND THEN ENTER 
JUE MILITARY AS AN OFFICER. 



...I OFFICER? 
THAT'S PRETTY 
PRESTIGIOUS! 



V.n'.n' 






| . 






y YES, I KNOW, m 
y/ UNCLE'S A MAJOR IN 
THE MILITARY. THAT'S 
, HIS OFFICER RANK, &UT 
HE 1 WORKS ASA a 

SURGEON. ^ 
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YOUR FEELINGS ABOUT HOW MUCH EDUCATION OR. 

training You are willing to pursue after high school 

MAY INFLUENCE THE OCCUPATIONS YOU CHOOSE To EXPLORE. 
DIFFERENT OCCUPATIONS REQUIRE DIFFERENT AMOUNTS 
OF PREPARATION BEYOND HIGH SCHOOL. KAREN AND ALAN 
ARE THINKING ABOUT COLLEGE AND THE miTARY. THE 
ACTIVITIES ON THE FOLLOWING PAGES CAN HELP YOU 
START MAKING DECISIONS ABOUT YOUR FUTURE 
EDUCATION AND TRAINING GOALS. 
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CIVILIAN EDUCATION 



You may have many different ideas about the type and amount of education or training you 
want to receive after high school. You may be satisfied with graduating from high school or 
you may want to continue your education. 

Deciding to continue your education after high school means choosing from the many 
options available to you. For example, you could attend a community college, a vocational 
school, a four-year college or a university. Eventually, you might even choose to go on to 
graduate school and receive a graduate degree. 

To start your planning, circle the key on the door that indicates the 
amount of education or training you want to pursue after graduating 
from high school. Remember, you can always go back and change 
your answer. 




o 
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MILITARY OCCUPATIONS 



Military service is an option to consider after high school. You may want to enter military 
service to learn job skills, gain work experience, or develop a career while helping to 
defend our country. 

The military provides many types of training for enlisted and officer occupations to people 
who join the military. Some examples of the types of training you can receive are: 



• Recruit Training: 


You can gain knowledge, discipline, and physical conditioning as 
part of a basic orientation to the military. 




• Job Training: 


You can learn the skills you will need to perform job specialties. 
Training can be on-the-job or in the classroom. 




• Leadership Training: 


You can take courses to learn to be a more effective supervisor or 
manager. 




• Advanced Training: 


You can take courses to advance your technical skills. 1 




• Continuing Education: 


You may be given the opportunity to receive training to advance 
your skills, obtain college degrees, or study topics of interest. 



Please circle your answer in the box below to indicate whether you wish to learn about 
military occupations. The military provides free training for many of these occupations to 
people who join the military. 



Would you be interested in learning about occupations the 
military offers? 

YES NO 



Turn the page to find out more about your personal preferences. 



o . \ ?• 
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civilian education and military occupations ape just 
TWO personal preferences wat may influence we types of 

CAREERS YOU MAY SELECT fOR EXPLORATION. ON TA lE 
FOLLOWING PAGES, BRIAN, ALAN, KAREN A NP MARIA ARE 
PISCUSSING WORk VALUES, A TNIRP TYPE 
OF PERSONAL PREFERENCE, r 
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You 00 KNOW. YOU SAID YOU 
ENJOY PLAYING FOOTBALL. MAYBE 
THAT MEANS YOU UKL WORKING IN A 
GROUP- -YOU' RE ABLE TO WORK WELL 
WITH OTHERS, AND YOU ENJOY 
PHYSICAL ACTIVITY. 



K ^ 



/ IN PRETTY 
GOOD SHAPE. 



physical Activity - that coulp\ 

(BE IMPORTANT! 1 HAVE A FRlENP 
mO HAS SOME PHYSICAL 
LIMITATIONS. SHE \NAS REALLY 
CONCERNED ABOUT HOW 
MUCH PHYSICAL ACTIVITY 
WAS NECESSARY 
IN OCCUPATIONS 




OH, DIP IT 
REALLY LIMIT 
HER CHOICES ? , 









a 



NOT REALLY. 

HER COUNSELOR 
HELPED HER PICK 
OCCUPATIONS TO EXPLORE 
BASED OH HER SPECIAL 
NEEDS . THE COMPANY SHE 
WORKS TOR MADE SOME 
CHANGES IN HER WORK 
APE A SO SHE COULD 
DO HER JOB. 






EACH OF YOU IS TALKING 
ABOUT WORK VALUES- PRESTIGE,] 
WORKING IN A GROUP, INCOME, 
PHYSICAL ACTIVITY- WHAT YOU 
WANT FROM AN 
OCCUPATION. YOUR 
WORK VALUES PLAY 
'•J^j A POLE IN FINDING 
THE OCCUPATIONS 
YOU WANT TO 

EXPLORE. 




MARIA / YOU SAID YOU WANT TO MAKE LOTS or 
MONEY. INCOME IS ONE WORK VALUE YOU 
WANT AN OCCUPATION TO SATISFY. SO, YOU 
MAY WANT TO CONSIDER 
, OCCUPATIONS LIKE COMPUTER 
SYSTEMS ANALYST OR 

MATHEMATICIAN. 






r U.-> 



S?VE BEEN THINKING ABOUT A 
CAREER. IN MEDICINE. IF I 
BECAME A DOCTOR ,1 WOULD 
BE ABLE TO HELP OTHERS. 



1 / 






>> 



0 






RIGHT, A LAN. YOUR 
DESIRE TO HELP OTHERS 
COULD ALSO BE SATISFIED 
BY OTHER OCCUPATIONS LIKE 
PSYCHOLOGIST, SOCIAL 
WORKER, AND COUNSELOR. 
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' BRIAN, YOU'VE : NAMED LOTS OF WORK. VALUES. 
NOT ALL OCCUPATIONS WILL SATISFY ALL 
OF YOUR WORK VALUES. YOU MAY HAVE TO 
DECIDE WHICH WORK VALUES ARE MOST IMPORTANT 
TO YOU. NOW YOU CAN SEC THAT THEY ARE 
IMPORTANT TO CONSIDER WHEN 
EYPLORlNG OCCUPATIONS. 





NOW THAT WE'VE HEARD MARIA , BRlAtl, KAREN ANP ALAN 
DISCUSS WORK VALUES WAT ARE IMPORTANT TO THEM" 
IT'S YOUR TURN TV STARTTHlNKINC ABOUT WHICH WORK 
VALUES ARE IMPORTANT TO YOU. 

THE FOLLOWING PAGE LISTS WORK VALUES THAT PEOPLE 
OFTEN CONSIDER WHEN EXPLORING CAREERS. YOU 
CAN SELECT WORK VALUES THAT ARE IMPORTANT TO 
YOU IN IDENTIFYING OCCUPATIONS FOR EXPLORATION. 
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WORK VALUES 



You probably have ideas about work values that you want to find in an occupation. 
Thirteen work values are listed below. Which are important to you? 



• 


CHALLENGE: 


Learning new skills or information, self-development 


• 


CREATIVITY: 


Doing things in a new way, inventing things, or developing different 
approaches or methods 


• 


HELPING OTHERS: 


Doing things for others, building a better world 


• 


INCOME: 


Making a high salary 


• 


INDEPENDENCE: 


Being your own boss, deciding how and when to do your work 


• 


OUTDOOR WORK: 


Working outside, working in different types of weather 


• 


PRESTIGE: 


Doing work that is seen as important, and for which people admire 
and respect you 


• 


PUBLIC CONTACT: 


Providing information to the public, talking to people outside your 
organization 


• 


SECURITY: 


Having stable employment, steady income, not worrying about being 
laid off 


• 


VARIETY: 


Doing many different activities, not doing the same things all the time 


• 


WORKING IN 
A GROUP: 


Working with others, being cooperative, getting to know co-workers 


• 


LITTLE PHYSICAL 
ACTIVITY: 


Doinq work that requires verv little phvsical activitv fnot much liftinq 
or carrying) 


• 


PHYSICALLY 

CHALLENGING 

ACTIVITY: 


Doing work that does require physical activity, such as lifting, carrying 
or moving heavy objects, lots of walking 


An occupation may satisfy one or several of these work values. Complete the activity on 
the next page to select work values you want to consider when exploring occupations. 
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MY WORK VALUES CHECKLIST 



Listed below are 1 3 work values that you might want to consider when selecting occupa- 
tions to pursue. 

Read the list carefully. Think about how important each of the work values is to you and 
whether you want your career to satisfy them. Place a check (✓) next to the work values 
that are important to you. 



CHALLENGE: 

CREATIVITY: 

HELPING OTHERS: 
INCOME: 
INDEPENDENCE: 
OUTDOOR WORK: 
PRESTIGE: 

PUBLIC CONTACT: 

SECURITY: 

VARIETY: 

WORKING IN A 
GROUP: 

LITTLE PHYSICAL 
ACTIVITY: 

PHYSICALLY 

CHALLENGING 

ACTIVITY: 



Learning new skills or information, self-development 

Doing things in a new way, inventing things, or developing different 
approaches or methods 

Doing things for others, building a better world 

Making a high salary 

Being your own boss, deciding how and when to do your work 

Working outside, working in different types of weather 

Doing work that is seen as important, and for which people admire 
and respect you 

Providing information to the public, talking to people outside your 
organization 

Having stable employment, steady income, not worrying about being 
laid off 

Doing many different activities, not doing the same things all the time 
Working with others, being cooperative, getting to know co-workers 

Doing work that requires very little physical activity (not much lifting 
or carrying) 

Doing work that does require physical activity, such as lifting, carrying 
or moving heavy objects, lots of walking 



1-10 
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Review the list to see which work values you rated as important. 



• If you checked more than four of the work values as important, pick the four that 
are most important to you and write them in the space provided. An occupation 
probably will not satisfy aM of the work values that you checked as important. By 
picking the four work values that are most important to you, you can concentrate 
on seeing which occupations satisfy them. 

• If you checked less than four of the work values as important, review the others. 

- Could you check any of these as important? 

- If you can, write up to four work values that are important to you. 

- If not, that's okay. Many people who are beginning to explore careers don't 
know which work values are important to them. Write the values you rated as 
important in the spaces below. 

1. 3. 

2. 4. 



Summarize your Civilian Education and Military Occupations Personal Preferences below. 



Put a check next to the level 


□ 


No Further Education 


of Civilian Education you chose 


□ 


Up to Three Years 


on page 4-4. 


□ 


Bachelor's Degree 




□ 


Graduate Degree 



Are you interested in learning (CIRCLE YOUR ANSWER) 

about military occupations? 

YES NO 
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SUMMING UP 



In this chapter, you started thinking about your personal preferences and how they 
might influence the occupations that interest you. As you change and grow, your 
personal preferences will probably change. By completing this chapter, you have 
begun to discover personal preferences that seem important to you at this point in 
your life. 

In Chapter 5, you can explore occupations based on the personal preferences you 
have identified. 



0 
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CHAPTER 5. THEOCCU-FIND 




Before you begin this chapter, you already should have: 

Identified interests by completing the interest inventory in Chapter 2 
Identified abilities by reviewing your ASVAB Results in Chapter 3 
Identified personal preferences in Chapter 4 
An ASVAB Pen and a pencil. 

You will need this information to complete the activities in this chapter. 



WHAT WILL YOU 
ACCOMPLISH IN 
THIS CHAPTER? 



In previous chapters, you identified and organized information about yourself. In 
this chapter, you will compare information about yourself and the world-of-work to 
identify some occupations to explore using the OCCU-FIND. The OCCU-FIND will 
help you identify occupations that are related to your interests, abilities, and personal 
preferences. 



HOW IS THE OCCU-FIND 
ORGANIZED? 

The OCCU-FIND is a four-page chart in the OCCU-FIND booklet. Near the center 
of each page is a section that lists about 200 occupations representing the world- 
of-work. These occupations are grouped alphabetically by the interest areas you 
learned about in Chapter 2. Listed down the side of each page are features that 
describe your: 

• Interest Codes 

• ASVAB Codes (which are measures of your abilities) 

• Personal Preferences 

- Civilian Education Beyond High School 

- Military Occupations 

- Work Values 

Using your ASVAB Pen, you will highlight the rows that match your own 
characteristics. Where one of your characteristics matches up with the 
characteristics of the occupation, a star will appear. The stars help you see which 
occupations are most closely related to your own interests, abilities, and personal 
preferences. 

On the next page, Mr. Lee shows you how to get started. 
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THE OCCU-FIND: GETTING STARTED 





FIRST, LOCATE YOUR OCCU- 

FIND booklet. Your 
COUNSELOR SHOULD PROVIDE 
YOU MM WE ASVAB PEN. 
YOU ALSO MILL NEED A 
PENCIL 10 COMPLETE 
WE OCCU-FIND. 



THE OCCU-FIND 
BOOKLET 




NOW OPEN THE BOOKLET ID TUE FIRST PAGE- W0RKB00K3JMMAfflSHEET\ 
FILL IN TUE FOLLOWING ABOUT YOURSELF ON THIS SHEET: 

- INTERESTS 

- ASVAB CODES (WHICH ARE MEASURES OF YOUR ABILITIES) 

- PERSONAL PREFERENCES. 

TUE SUMMARY SHEET TELLS YOU WHERE IN THE WORKBOOK YOU 
RECORDED THIS INFORMATION. DO THIS BEFORE YOU 60 
ANY FURTHER. j 



WORKBOOK SUMMARY SHEET 

Use mis summary sheet to Summarize and organize information you learned about yourself 
in me Workbook so you can use >t with the OCCU-FIND. 

To complete the summary sheet, transfer the personal charactenstics you identified in 
Chapters 2 3. and 4 of the Workbook to the appropnate spaces below. 



INTEREST CODES 
I Chapter 2. Page 2-2 1) 



□ □□ 



MINIMUM CIVILIAN EDUCATION 
BEYOND HIGH SCHOOL 

fChaptei 4, Page 4- 1 1) 
n No Further Education 
Q Up o True* y»»n 

□ Bachelor » Degree 

□ Graduate Degree 



YES NO 




er|c - 2 
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Personal PreJfrences 




NOW you WILL ROD INFORMATION a&out yourself to ' 
THE OCCU-FINP CHART TO SEE WHICH OCCUPATIONS 

You may Wish tv explore. 

REMEMBER TO APP THIS INFORMATION TO ALLFOUR 
PAGES OF THE OCCU-FINO. 

FOLLOW THE INSTRUCTIONS AND EXAMPLES ON 
THE NEXT FOUR PAGES TV COMPLETE THE OCCIFFINP. 

IT'S IMPORTANT TO REAP WE INSTRUCTIONS 
CAREFULLY. > 





INVESTIGATIVE 


ARTISTIC 


SOCIAL 




R - Realistic [ 

1 - investigative [ 


1 

i 




i 




i 

i 


1 ! 

i i 
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j 






_L 




J 




1 


... - 


! ! 
: i i 




i i i — r 

j ) j ! i 
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- 


A - Artistic j 


• i 
■ 


Li 


i i 
































S - Social ! 


1 i 
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! l_l 


! 
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Enterprising . 



Conventional 



ASVA0 5 I 

milllllli.iim.nuj 



occu- 

FIND 



Minimum Civilian Education 
8ayond High School 



i 

H 

< < 



i 



it 




No Further Educaiion j 


1 
































P 




J 


























r 
























* 


p 






j 




— t 


Up lo Three Yean j 


































P 






























_ 






































Bachelor'* Degree i 
































































































n 






Graduate Degree | 






































































































Military Occupation* i 


t 


























_ 




































_ 
































“ 






Work Value* 


1 


Challenge j 










_ 










_ 








_ 






























































r 








r 




Creativity 






























































_ 


_ 






































Helping Other* j 


































































































_ 




income j 






































































































Independence * 'T 






































































































Outdoor Work j 






































































































Prestige 1 






































































































Puttie Contact i 






































































































Security ] 
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HOW TO USE 



Finding Your Interest Codes 

Locate the rows with your three Interest Codes.* Using 
your ASVAB Pen, draw a line all the way across your Primary, 
2nd and 3rd Interest Code rows. Do this for all four pages of 
the OCCU-FIND. Stars should appear in some of the marked 
boxes. (* If you had a tie you may be using 4 Interest Codes.) 



INTEREST CODES 

(Chapter 2, Page 2-2 1 ) 






R 




i 




s 




Primary 




2nd 




3rd 




Finding Your ASVAB Codes 

Using your ASVAB Pen, draw a line across your primary 
and secondary ASVAB Code rows. Remember, your ASVAB 
Codes are measures of your abilities. Do this for all four pages 
of the OCCU-FIND. More stars should appear. 




ASVAB CODES 

(Chapter 3, Page 3-14) 



Secondary 



Primary 




NOTE: The Interest Codes, ASVAB Codes, and 
personal preferences shown on this page are just 
samples. Yourinformation will most likely bedifferent. 



Finding Your Personal Preferences 

Draw lines across the rows for each of 
your personal preferences: 



Civilian Education Beyond High School 



Military Occupations 

If you circled YES, draw a line across 
the military occupations row. More stars 
should appear. Some of these stars will 
be in boxes. These stars identify 
occupations for which the military 
provides free training to people who join 
the services. 



Work Values 




Do this for all four pages of the OCCU-FIND. 
More stars should appear. 




MINIMUM CIVILIAN EDUCATION 
BEYOND HIGH SCHOOL 

(Chapter 4, Page 4-11) 

■ No Further Education 

□ Up to Three Years 

□ Bachelor's Degree 

□ Graduate Degree 




WORK VALUES (List up to four) 

(Chapter 4, Page 4-1 1) 

Challenge Security 

Outdoor Work Physically Challenging Activity 



REMEMBER - IT S IMPORTANT TO READ THE INSTRUCTIONS CAREFULLY 
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THE OCCU-FIND 
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HOW TO USE THE 



Why Do Stars Appear? 

A star appears when a characteristic of an 
occupation matches one of your own 
personal characteristics. Stars help you 
see which occupations are most closely 
related to your own interests, abilities, 
and personal preferences. 



n Finding Your Interest/Ability 
Matches 

Now look at the green section of the 
OCCU-FIND to find your Interest/Ability 
Matches. 

Place an X in the Interest/Ability Match 

row above occupations that have a star 
for 



• any one of your Interest Codes AND 

• any one of your ASVAB Codes. 

Do this on all four pages of the OCCU- 
FIND. 

Occupations you have marked with an X 
might be good matches for you. You 
might want to explore these occupations 
further. 



What Are Your Strongest 
Matches? 

Go to the page(s) of the OCCU-FIND that 
have occupations under your primary 
Interest Code. (In this example, the 
primary Interest Code is Realistic.) 



When an occupation has a star for 



• your primary Interest Code AND 

• your primary ASVAB Code 

circle the X you placed in the Interest Ability 
Match Row. These are your strongest 
matches. 



In this example, occupations which have 
stars for Realistic and ASVAB 3 are the 
strongest matches. 
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OCCU-FIND (Continued) 



Recording Your Strongest 
Matches - The OCCU-LIST 

Turn to page 5-1 1 of the workbook and list the 
names of your strongest matches on the 
OCCU-LIST. If there are more than 20 
occupations, pick the 20 that interest you the 
most. 




1 . Air Crew Members 
















2 . Aircraft Mechanics 
















3 . Ammunition/Weapons Specialists 
















4 . Automotive Mechanics 
















5 . Boilermakers 
















6 . Bricklayers/Masons 

















Adding More Occupations 

You might have room on your OCCU-LIST to add more occupations. Go back to the occupations that you 
have marked with an X in the green I nterest/Ability Match row and see if there are any other occupations you would 
like to explore further. Pay particular attention to occupations that match either your primary Interest Code or 
primary ASVAB Code. 




Sorting Out Your Personal Preferences 

To sort out how these occupations match your personal preferences, turn to page 5-10 and continue 



reading. 



Now that you have completed the OCCU-FIND, you need to decide which occupations 
you want to keep exploring. On the following pages, Brian and Maria are trying to 
answer this very question. 
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OCCU-LIST 



Completing the rest of the OCCU-LIST will help you sort out how well your personal 
preferences (civilian education, military occupations, and work values) match up with the 
occupations you selected. Before you start, be sure you have recorded the names of the 
OCCU-FIND occupations you wanted to explore further onto the OCCU-LIST. Here's what 
you do next: 



STEP 1 . In the spaces provided on the top of the OCCU-LIST, write in the level of civilian 
education you want to complete, your interest in knowing about military 
occupations, and your work values. This information is on your Workbook 
Summary Sheet. 

STEP 2. Go back to the OCCU-FIND and locate the first occupation you recorded on the 
OCCU-LIST. This is probably one of the occupations you marked with an (X). 

STEP 3. Look down the column for the occupation to see if the level of civilian education 
needed to enter the occupation matches your preference. If it matches, there will 
be a star; then put a ✓ in the space provided on the OCCU-LIST next to the 
occupation. 

STEP 4. If you were interested in knowing if the occupation is offered by the military, 

put a ✓ in the column if that occupation had a star on the OCCU-FIND for military 
occupations. 

STEP 5. See if the occupation satisfies any of your work values by looking at the stars on 
the OCCU-FIND. If there is a match, put a ✓ in the column under the work value. 

STEP 6. Repeat steps 2 through 5 for each occupation on the OCCU-LIST. 

STEP 7. Now is the time to compare your work values and educational and training 

plans to the occupations. Remember, it is rare that an occupation will satisfy all 
of your preferences. You may wish to reconsider some of your personal 
preferences. For example, if you are especially interested in an occupation that 
requires more education than you said you wanted, you may wish to change your 
mind. Also, an occupation may require less than the amount you said you 
wanted to attain, but you still may want to further explore the occupation. 

STEP 8. After reviewing the OCCU-LIST, for each occupation that seems to have good 
matches or that you want to learn more about, place a ✓ in the box titled 

Explore Further. 
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OCCU-LIST 



OCCUPATIONS 



1. 



2 . 



3 . 



4 . 



5 . 



6 . 



7 . 



8 . 



9 . 



10 . 



11 . 



12 . 



13 . 



14 . 



15 . 



16 . 



17 . 



18 . 



19 . 



20 . 
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RETURNING TO 
THE OCCU-FIND 



If you are not happy with the list of occupations you have, you can return to the 
OCCU-FIND and locate other occupations to explore. Here are some ways to 
select additional occupations from the OCCU-FIND. 



1 . More Matches 

Return to the OCCU-FIND and locate other occupations that are Interest/Ability 
Matches that you haven't already written down. See how they match up to your 
personal preferences. 



2. The Occupations Row 

Look at the titles of occupations across the 4 pages of the OCCU-FIND. If you want 
to know more about any of the occupations, use your ASVAB Pen to draw a line 
down the column above and below the occupation. Does this title match your 
Interest Codes or ASVAB Codes? What about your personal preferences? You 
might find that you are willing to reconsider one of your work values or the level of 
education you are willing to acquire. Remember that your ASVAB and Interest 
Codes cannot be changed as easily as your personal preferences, so you might 
want to first consider occupations that match your Interest and ASVAB Codes. 



3. Occupations in Your Primary Interest Area 

Your primary Interest Code indicates where your strongest interests lie. Go back to 
the OCCU-FIND and look at other occupations that have the same code. These 
occupations have characteristics that match your strongest interest area. For 
occupations you might want to explore, draw a line down the column above and 
below the title. Does the occupation's ASVAB Code or personal preferences match 
your own? Is this an occupation you want to explore further? 

If you want more help selecting occupations to explore, see your school counselor. 
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SUMMING UP 



Using the OCCU-FIND, you related information about yourself to occupations from 
the world-of-work and identified those you want to explore. In Chapter 6, you will 
learn where to find more information about these occupations. You are encouraged 
to return to the OCCU-FIND and identify other occupations for exploration whenever 
you wish. Also, if you need more help selecting occupations to explore, talk to your 
school counselor. 

Remember, career exploration is an ongoing process. You can always return and 
locate other occupations via OCCU-FIND as you learn more about yourself and the 
world-of-work. 
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CHAPTER 6. TAKING THE NEXT STEP 



Before you begin this chapter, you should have already completed 
Chapter 5: The OCCU-FIND, where you worked through the 
OCCU-LIST activities and selected several occupations to explore. 



WHAT WILL YOU 
ACCOMPLISH IN 
THIS CHAPTER? 

In this chapter, you will learn how to locate information about the occupations on 
your OCCU-LIST that you said you wanted to explore further. 

This chapter will show you how to develop a career exploration plan to find out more 
about these occupations. With this new information, you can continue prioritizing 
the occupations you want to explore and working toward your goal of finding an 
occupation that is rewarding and satisfying to you. 



CAREER 

INFORMATION 

RESOURCES 

More detailed information on occupations can be found in several career information 
resources that your school may have. What exactly is a career information 
resource? Usually it is a book or pamphlet containing descriptive information, such 
as the type of work, the salary range, and advancement opportunities for different 
occupations and careers. These types of books are helpful to read because they 
can provide you with important information on careers that may be of interest to you. 
For example, certain military and civilian occupations involve more risk than others, 
or require different amounts of travel, or have different opportunities for 
advancement. You can find out more about this and other factors by consulting 
these resources. 

The Occupational Outlook Handbook (OOH) and Military Careers are two easy-to- 
use career information resources. You can obtain these two publications from your 
school library or your counselor. You can start learning about an occupation by 
reading about it in either one or both of these publications. 
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OCCUPATIONAL 
OUTLOOK HANDBOOK 




MILITARY CAREERS 




The Occupational Outlook Handbook 
is a career information publication 
produced by the U.S. Department of 
Labor. It provides current information 
on more than 250 occupations. For 
each occupation, the Occupational 
Outlook Handbook describes: 

• The nature of the work 

• The working conditions 

• Training or education required 

• The job outlook/opportunities 
for advancement 

• Average earnings 

• Related occupations 



85§PPPY AVAILABLE, 



Military Careers is a career information 
publication produced by the U.S. 
Department of Defense. It describes 
over 150 enlisted and officer 
occupations. For each occupation, 
Military Careers describes: 

• The duties of personnel in that 
occupation 

• Physical demands of the occupation 

• Helpful attributes and personal 
characteristics 

• Work environment 

• Training provided 

• Similar civilian occupations 

• Career opportunities 
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USING THE OCCUPATIONAL 
OUTLOOK HANDBOOK 
AND MILITARY CAREERS 



All of the occupations included on the OCCU-FIND are described in either the 
Occupational Outlook Handbook or Military Careers. The OCCU-FIND Occupations 
Index, on pages A-1 to A-5, shows you where to find occupations in these resources. 
Note the corresponding page numbers for each resource. For example the occupation 
Accountants and Auditors can be found on page 21 in the Occupational Outlook 
Handbook and on page 221 in Military Careers. 

If a page number is not shown for one of the books, it means that the occupation is 
not in that book. 

After reading the descriptions and requirements of the occupations in the Occupa- 
tional Outlook Handbook and Military Careers, you may wish to take another look at 
your ASVAB test scores. Your scores may suggest that you need more preparation 
in certain areas. See your counselor for specific advice. 

Once you have used Military Careers and the Occupational Outlook Handbook to 
obtain basic information about occupations, you will probably want to begin exploring 
specific occupations in greater detail. On the following pages, Maria, Alan and 
Karen discuss their plans for learning about careers. 
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You Can Start Developing Your Own Career Exploration Plan on the Following Pages. 
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There are many different ways to learn about occupations. Some methods may 
require more time and effort than others. To really learn about an occupation it is a 
good idea to read about it, and then decide if you want to explore it further. The 
Explorations Options Chart on the opposite page will help you develop a Career 
Exploration Plan in three basic steps: Learning About It, Talking About It With 
Others, and Trying It Out. 




Look at the target above. It shows you how working through each of these career 
exploration steps can help you reach your goal of finding out the most you can about 
occupations that interest you. To develop your career exploration plan, study the 
Exploration Options Chart on the opposite page. Then, complete the Career 
Information Sheet beginning on page 6-8 of this chapter for occupations that you are 
interested in exploring. Start by LEARNING ABOUT AN OCCUPATION. If, after 
you have learned about an occupation through career information resources, you 
still want to explore further -- TALK ABOUT IT with someone. Finally, if you really 
want to find out what an occupation is like - TRY IT OUT 
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Develop your Career Exploration Plan. 

Follow the 

EXPLORATION OPTIONS CHART. 



Explore the possibilities 


Get the facts 


And if you are interested 


LEARN 


TALK ABOUT 
IT WITH 


TRY 


ABOUT IT 


OTHERS 


IT OUT 


| • Occupational 


• Parents 


• School Clubs | 


Outlook Handbook 




1 


j 


• Other Relatives 


• Volunteer Work 


• Military Careers 








• Teachers in Related 


• Specialized 


• Career Information 


Subject Area 


Summer Camp/ 


Delivery Systems 


School 


(CIDS)* 


• Counselors 


• Part-time Jobs 


• Other Books 


• People in that 






Occupation 


• Internships 


• Vocational 






\ Biographies 


• Employers 


• Temporary Work 


• Magazines 


• Friends 


• Apprenticeship 


• Newspapers 


• Military Recruiter 


• Work/Study 
Programs 


• Audio Tapes 








• Career Day at 


• Video Tapes 




School 


• Films 




• Spend a Day with 
a Person in the 


• Career Guidance 




Occupation 


Center Information 

i 

i 







* Your school counselor may assist you in locating and using a computerized CIDS. 
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CAREER INFORMATION SHEET 



Choose an occupation from your OCCU-LIST (found on page 5-1 1 of Chapter 5) that you 
want more information about, and write it in the space below. 



Title of Occupation 



Occupational 

Military Careers Outlook Handbook 

Page Number Page Number 



I. LEARN ABOUT IT 

One of the best ways to learn about an occupation is to read about it. The Exploration 
Options Chart on page 6-7 lists several career information resources that provide 
information on occupations. 

1 . Military Careers and the Occupational Outlook Handbook are two career 
information resources that provide a broad range of basic information on 
occupations including: 

• type of duties performed 

• training required 

• working conditions 

• average salary 

Pick one or both resources and read about the occupation you listed above. 

After you have finished reading about the occupation, write in those aspects you 
like about it under LIKES and those aspects you don't like under DISLIKES. 



++ LIKES ++ 



- DISLIKES - 
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Look at the Explorations Options Chart on page 6-7 and select two other career 
information resources under "Learn About It." Use these resources to continue 
identifying positive and negative aspects of the occupation. Write anything new you 
learned that you found important. 



II. TALK ABOUT IT WITH OTHERS 

1 . If after reading about the occupation you decide you are really interested in it, 
discuss it with someone who can give you more information or direct you to 
companies where you could speak to people working in the occupation. The 
Exploration Options Chart lists people who may be able to help you learn more 
about what that occupation is like. 

a. List the names of people you know who can talk with you about the 
occupation you want to explore. 



NAMES 



O 
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b. List the names of companies or organizations where it may be possible to 
meet or talk with an employee who works in the occupation. Your school 
counselor or the Chamber of Commerce in your area may be able to help 
you with this list. 



ORGANIZATION CONTACT PERSON PHONE NUMBER 



2. Make arrangements to speak with some of the people on your list. Think about 
what you would like to discuss with them. Then, prepare a list of questions or 
concerns that you may have about the occupation. Look back to your lists of 
Likes and Dislikes for ideas. Examples of the types of questions you may want 
to ask are: 

• What types of activities do you do at work? 

• What is a typical day like? 

• How long do you normally work each day? 

• Do you take work home with you? 

• What type of education or training is required? 

• How has this occupation affected your life-style? 

• What do you like and/or dislike about the job? 

• What is the job outlook for this occupation in the near future? 

• How promising are opportunities for advancement? 

• What is the salary range for the job? 

• Do you get to travel? 

Below, write down any questions you have. Don't be afraid to ask other 
questions that you may think of during the discussion. It is a good idea to bring 
along a pen/pencil and extra paper for taking notes. 

Q. 

Q. 

Q. 

Q. 

Q. 
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If you are still interested in an occupation after learning about it and talking about it 
with others, you may want to TRY IT OUT. Trying out an occupation can be fun, and 
a good way to meet other people with similar interests. For example, if you are 
interested in becoming a computer programmer, you may want to join a computer club 
at your school. Or, if you are interested in studying to be a nurse, you may want to 
volunteer at a nearby hospital. The Exploration Options Chart on page 6-7 gives you 
other suggestions on how to try out an occupation. 

You may want to begin by talking to your school counselor or teacher, or visiting your 
school’s career center. Your counselor or teacher may be able to help you locate an 
organization, a company, or a person who can give you the opportunity to gain 
experience in an occupation that interests you. Listed below are some resources that 
might be helpful in finding a place to try out the occupation. 

• THE LIBRARY 

• SCHOOL CLUBS 

• THE EMPLOYMENT DEPARTMENT IN YOUR CITY/TOWN 

• SOMEONE YOU KNOW WHO IS CURRENTLY IN THE OCCUPATION 
OR KNOWS SOMEONE IN THE OCCUPATION 

• LOCAL BUSINESSES IN YOUR TOWN 

• MILITARY RECRUITING OFFICES 

You can find more Career Information Sheets in the back of the Workbook. 
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SUMMING UP 



This chapter explored ways to learn more about occupations. You began to explore 
occupations that you may want to pursue. Remember, career exploration will not 
stop here; you will use the skills and concepts you learned in this chapter to continue 
exploring careers. 

THE ASVAB WORKBOOK: 

WHAT YOU FOUND OUT 

This Workbook helped you start exploring careers. You did this in several steps. To 
help you summarize what you learned about career exploration, complete the 
activity on the following page. Step one is provided to help get you started. Fill in 
the remaining steps you took to learn about exploring careers. When you are done, 
turn to page 6-14 to look at some of Maria and Alan's answers. 
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Learning about career exploration may be a new experience for you. Remember, 
career exploration is an ongoing process. Over your lifetime, the occupations you 
choose and the goals you set will probably change, as your interests and values 
change. 



As your goals and interests change, don't be afraid to come back and use the 
Workbook again. Good luck! Your future is waiting for you. 
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CAREER INFORMATION SHEET 



TITLE OF OCCUPATION: 

MILITARY CAREERS Page No. OCCUPA TIONAL OUTLOOK HANDBOOK Page No. 



J. LEARN ABOUT IT 

Read about the occupation you listed above in the Occupational Outlook Handbook, Military Careers, and 
other career information resources to identify likes and dislikes. 

++Likes++ 



-Dislikes- 



H. TALK ABOUT IT WITH OTHERS 

1 . List names of people you know who can talk with you about the occupation you want to explore. 

Names 



2. List the names of companies or organizations where it may be possible to meet or talk with an 
employee who works in the occupation. 

Organization Contact Person Phone Number 



3. Make arrangements to speak with some of the people on your list. List the questions you want to 
ask. 



CAREER INFORMATION SHEET 



TITLE OF OCCUPATION: 

MILITARY CAREERS Page No. OCCUPATIONAL OUTLOOK HANDBOOK Page No. 



I. LEARN ABOUT IT 

Read about the occupation you listed above in the Occupational Outlook Handbook, Military Careers, and 
other career information resources to identify likes and dislikes. 

++Likes++ 



-Dislikes- 



II. TALK ABOUT IT WITH OTHERS 

1 . List names of people you know who can talk with you about the occupation you want to explore. 

Names 



2. List the names of companies or organizations where it may be possible to meet or talk with an 
employee who works in the occupation. 

Organization Contact Person Phone Number 



3. 



Q. 

Q. 

Q. 

Q. 



Make arrangements to speak with some of the people on your list. List the questions you want to 
ask. 
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